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Co-op AG Team

The Co-operative Retailing System (CRS) is a multi-
billion dollar organization consisting of approximately
285 autonomous retail Co-ops with over 18,000
employees throughout Western Canada. Co-ops are
locally-owned, with their roots in the community. Not
only do Co-ops share their profits with their members,
but Co-ops also support their communities through
donations and involvement with various associations,
clubs, committees, sports groups, and events.

The CRS prides itself on being a customer
service-oriented organization. Our employees offer
solutions and high quality products to rural
communities and local farmers, creating relationships
that are crucial to the success of the CRS. The Agro
Department offers employees challenging professional
and management careers, on-going training, and a
variety of career advancement opportunities.

Co-op AG Team Offers:

e a variety of positions including:
- Agro Department Managers
- Assistant Agro Department Managers
- Agro Supervisors
- Agronomists
- Agro Department Manager Trainees
- Summer Student Positions

e training, development and opportunities
for career advancement.
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° 3 variety of training experiences including
field tours, diagnostic school, home study
classes and off-site seminars.

° positions in various locations in Alberta,
Saskatchewan and Manitoba.

° competitive wages and an excellent benefits package,
which includes health, dental and pension plans, plus
tuition assistance, employee recognition programs,
and a staff purchase rebate.

° tuition reimbursement to post-secondary students
who have completed their diploma or degree,
followed by 2 consecutive years of CRS employment;
graduates can be reimbursed 75% of their last year’s
tuition.

Qualifications

e industry experience and a strong agricultural
background.

e strong leadership qualities and excellent
interpersonal skills.

° Agronomist positions require a diploma or degree
in Agriculture, or a Certified Crop
Advisor (CCA) designation.
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